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B. lnstructions for Su ion lnterest

Expression of lnterest shatl be su or a joint venture of consuttingfirms.

Z. lnterested consuttants must provide infornra''tid,ri'indicating that they are qualified to perform the
services (descriptions, organization and emptoyees of the firm or company, description *f
assignrnents of simitar nature compteted in the tast Two years and their tocation, experience in

simitar conditions, general quatifications and the key personnel to be involved in the proposed

assignment).

3. This expression of interest is open to att el.igibte consutt'ing firm/company.

4- ln case, the appiicant is inciividual consuitant, cietaiis of simiiar assignment experience, their location of
last Two years and "audited financial statements and bio data are required/considered for evatuation.

5. The assignment has been scheduted for a period of 1 month

6. Consultant shatt be setected in accordance with QCBS rnethod.

7. Expression of lnterest should contain the fotlowing information:

i. A covering letter addressecj to the representative of the ctient on the official tetter heaci oi
company duty signed by authorized Signatory.

ii. Appticants are required to provide the fottowing information in respective formats given in the
EOI document:

. EOI Form: Letter of Apptication (Form 1)

. EOI Form: Appticant's lnformation (Form 2)

. EOI Form: Work Experience Details (Form 3(A), 3(B) & 3(C))

. EOi Form: Capacity Detaits (Form 4)

. EOI Form: Key Experts List (form 5).

t

8. The compteted EOI document must be submitted on or before the stiputated date and address mentioned
in the
"Requestfcr Expression of lnterest". ln case the subrnission falls cn pu

can be made on the next working day. .Any EOI Document received after
submission of proposats witl not be considered for evaluation.

btic hotiday the
the time

subrnissicn
for

a
$f
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Baitadi District; historical name "Bairath", a part of Sudurpaschim Province, is one of the
77 districts of Nepal. lt is a Hitty district. Baitadi, with Dashrathchand as it's headquarter,
covers an area of 1,519 kmz (586 sq. m) and has a population of 250,898 as per the census
(2011). Baitadi district entaits 56 vittage devetopment Committee (VDCs) and two
municipatities. Baitadi fatts into the farthest western regional district of Nepat touching
Jhutaghat, lndia, to its border, Nepat's neighboring country.

Amongst them, Surnaya Rural Munieipatity is the one having an area of 124"52 km2where the
whote training service 'is concentrated and going to be hetd. According to Cencus 2011 totat
poputation of the municipatity is 18549 among which 45.7 % are mate and 54.3% are femate.
ln numbers the total poputation of mate are 8471 and female are 10078. So density of
population is 149 per sq km in surnaya rural municipatity among its land covered by 124.52 sq.
Km.

Background of the Project

Single and Helpless Women's ernpowerment and gender issues are global issues, affecting
countries across the world in a variety of ways. Unlike in more economically developed countries,
womeri in Nepal have a vastly different roles and opportunities in society compared to continents
like Europe and North America, For example, the majority of people in Nepal who cannot read or

tu
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write are w6rnen, they have a much lower lir* *-ffi#iili trr"n men and the majority of women rely

on ffien whc lheir haeie nesds of housing, food and eoonsmie stahility'

What is the situatlon for women in Nepal?

. 239 women or.rt qf every 10'000 dle due to child birthr'

. Efftployment rate{f Nepalese women stands at 8*%' far lower than for men '

, Ncpal*$B womeR in rural arsas are more vulnerable than thpse in urban or serni-urban sreas,

who typieally lack better eeonomic, health, education and empowerment opportunities'

oricultural rtarlovment rk in the aNea 85o/o of Nepalese women rn e

alese worne before thev are 18 vea rs old.
*

I

a The general rates of ir*munieation and stane}ards *f health and nutriti*n for Nepalesewomcn

Maf*r i*suee in wom*n'* health in Hepal;

. $horter life expeetancy anei high maternal mortality rnte.

r Higher infant and child mgrlality rates and negleet of girls' heallh'

. MeRtal h{ealth icsues for w*mcn are tabo*'

, A laek *f adequate health *are serviees *nd aeces$ to ecntraception"

. Oultural and so*ietal expeetaticnn and preiudlee* towards lvomsn'$ hcdies, virginity and

sexual activity and men*truation'
Women's EmPowerment Program?whv ehcoee the Single and HelPless

The empowe rment of women is vitat for i ncreasing the ProsPeritY anci stanciarci of living in iocal

communities , regions and Nepal as a whote. The $ing e and l"lelP iesg Women's EmPowerment Program

buitcis upon the initiatives and work oi the Nepalese gove rnment and NGOs at a [oca[ levet, adciressing the

prob[ems and meeting the needs of communities
tof

educ ation, iife skitis and income
The major goal is to empower women sociaiiy anci economica[tY

generation initiatives. Surnaya Rm Provides education and training oPPortun ities to women of various age

groups throuqh the teaching, motivationg and devetoping [ife skitls, supporting the women and girts most in

need in NePat

t half of Nen

renrain very poor, partioularty in rur*l are&5

Objectives:

The goat of the project is to reduce poverty by empowering poor n:rat women and members of other

disadvantagea groupi,-iuch as ethnicand tow-taste, hetptess, singte women' lts objective is to improve

the socioeconomic conditions of poor rural women, inctuding ethnic and low-caste hetpless, singte.

women, through a process of economic, sociat, [ega[, and potitical empowerment' The project took an

integraied upfrouin, with four mutuatty supportivL components, each with its own objective:

(i) economic empowerment, with the objective of increasing income, assets, and emptoyment

opportunities for poor rurat hetptess, singte women;

(ii) iegat emPowerment,
through the use of taw;

with the objective of increasing poor rural women's r lives



(iii) sociat empowerment, with the
opportunities for poor rurat women

the avaitabitity of time and improved
and community development: and

(iv) institutionat strengthening, with the objective of increasing the capacity of key institutions to
mainstream gender and promote hetpless, singte women's empowerment.

(v) To enhanse and educate sexual health to hetptess, singte women of atl group who were
deprived/skipped of such education during their primary tevels of school and/or were not capabte of
having such education due to various other reasons. .t

q#
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fhe project shoutd be handed within 30

*

Final Repcrt training Tan after

Report DurationS. No
Before starting of training1, Training Manual (Draft)

2
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st,1' ,Team Composition:

For compteting the assigned tasks, the fotlowingsha[[be the personne[ with academic
quatifications and proiessionaI experiences.

Mode of Payment:

This is a lump sum contract for detivery of a defined set of outputs. Payments are made at
percentage of totat contract value on the basis of the Consuttant satisfactority achieving the
key milestones provisioned betow:

I. 50% of the contract amount after submission of lnception Report.

50% of the contract amount upon acceptance of the Final RepoI

,j:

Minjmum 10 years in
Sexual and Reproductive
health (SRH) advocacy,
capacity buitding,
behavior change and
.^mmr rnirrtinn 1Rl^f \LVi t iil lul llLu\rvr r \uuLrr
Social issues and capacitY
buitding areas

1
Lead Trainer Master in

Anthropology i Sociology,
Mass communication, or
pubiic Health.

2expei'ience of 5 years in
reiated fietd

7 Human right

advocator's

Masters in
Humanities or Rural
devetopment or
retated field

Minimum 5 years in
Pubtic heatth (SRH,

FP) advoeacy and
Behaviour change and
communication
retated proqrams.

aLMaster/Bachelor in
Socioiogy/ Pubtic Heatth3 Assistant Trainer

2lntermediate 3 years'experience in
Kjshori group mobitization,
MenstruaI hygiene related
training, SRH, chitd rights
advocacy

4 Facilitator

Shoutd be Local

wetl known on [oca[
socio-cuttural context

Local Resource
Person

Pubtic retation officer5

2Minimum SLC Minimum 5 years5 Support Staff

,r,--trk
.d**63fl

q66*"

s.
No

Description Minimum
Quatification

Experience No. of
Perso
n

1

2
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, quatified and experienced team to

,

.t*
l.i

Time Schedule:
The totat rvork pericd shaLt be cf one months after the issuance cf the y,,ork order. The
consuttant shoutd mobitize its experts at the eartiest after issuance of work order. ln case of
any other disturbance and att project completion date can be eiongated in accordance to
given condition .

Human Resources:
The consuttant sha[[ connprise of the welt-or"ganized
accomptish thd task in the scope of wor-k shown abov

*
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Reporting and Deliverables

. lnception Report (manuals and rautine, work schedule)"

Final Report (Project completion report including photograohs. attendance sheet,a

minutes, monuals, participants ehecklist and their information)"

Eligibility :

The jdeai candidate shoutd possess fottowing qualification:
r A copy oftompanyi Organization Registration and ProfiLe

. Registered in VAT;

. Can have Joint venture to strengthen the team: max 3 numbers

. Tax ctearance certificate for immediate past fiscal. year is in ptace;

. Tax Ctearance Certificate up to 2019/20

. Shoutd not have been listed as fraud or btacktisted.

Agreement
The consuttant wiil, be required to enter into an agreement with Surnaya Rural fu,unicipatity

The terms and condition of the agreement shatt be given with Request for Quotation to the

shorttisted firms onfy.

lnput for Client
During the imptementar.ion of the consuttancy service, the ccnsuttant shaltincorpcrate any

comments and suggestions provided by the officiaLs of Surnaya Rural Municipatity.

Copyright of the Work
The consuttant in parts or whote thereof shatt not disctose the photographs, detaiI ptans, reports

and analysis without proper consent with Surnaya Rural Municipality. Att the photographs,

detaits, drawings, anatysis shatl. be handed over to Surnaya Municipatity after completion.

Surnaya Mun'icipatity shat[ provide work experience certificate as a proof of project Comptetion

of the consultancy service after successfuI Comptetion cf the ser'/ice.

Contact and Communication
The i'eporting officer for this assignment is
consultant wit.t make sure to include

the Head of office of Surnaya Rural Municipatity
Program Coordinator and Team teader in

TL^. IilE

the

communication loop for soliciting information, cross-check of the information, logistic and

secretariat support. During the fietd work, the consuttant wit[ be in direct contact MunicipaI

Office sE

*

d
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Evaluation of
Consuttant's EOI appiication whic
f -l+^.: ^Ll tLCt ta.

i) Eligibility & Cor,npleteness Test

ation
be ranked on the basis of the Ranking

.c IL

{

ii) EOI Evaluation Criteria

A. Qualification

Score: 40.0

B. Experience

Score: 30.0

C. Capacity

Score: 10.0
D. Evaluation of proPosal :

Consultants provide Breakdown of total budget with suitable extra activities on the title, mentioned

sl.
Nn

Criteria Title

1 Copy of Registration of the companylfirm

L Tax Ctearance for Fiscal year 2A76i77

3 VAT,/ P,AN Registration

+ EOI Form 'l: Letter of APPiication

5 EOI Form 2: Appticant's lnformation Form

6 EOI Form 3: Experience (3iA) and 3(B))

7 EOI Form 4: CapacitY

a EOI Form 5: Quatification of Key Experts

Criteria Minimum Requirement

1 Quatification of Key Trainer As per TOR

? Experience of Key Trajner As per TOR

Criteria Minimum Requirement

I Generat Experience of firm/organization Minimum 2 years of experience in the
fietd of consutting services in retevant
areas.

2
Specific experience of consulting firm within
tast 3 years. ln e ase of person, specific
experience of the Peryqn within tast 3 years.

Shoutd have compteted capacity buitding and

advocacy retated programs in similar area.

sl.
Na

Criteria Minimum Requirement

1 Financial
Capacity

Average Annuat Turnover (AAT) of last 2 years

Financia[ capacity NRs. 1 5,00,000.00

Ccmpliance

sl.
No.

sl.
No.



Score: 2O.0

Note : ln Case, a corruption case i5 being fited to Court against the
of JV, such Natural Person or Board of Director of the
evaIuation, if pubLic ent'ity receives instruction from Government of

The minimum technicat score required to pass is 60 (sixty). The weighr of

of the firm/institution /company or any partner
of JV such firm's or JV Eol s hatl be exciuded from thp

shoutd be converted into E0% and financiat evatuation is

*1&fi
-n'*k

rr #tr
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E. EOI Forms & Formats
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E. EOI Forms & Formats

Form, 1, l-etter of Apptication

Forrn 2. Applicant's

information

Form 3. Experience (General, Specific and Geographicat)

Form 4. Caoacity

Form 5. Quatifjcatjon of Key Experts

*'
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Stundsrd EOI

1. Letter ofApp

(Letterhead poper of the Applicont or portner responsible for a joint venture,
including,full postol oddress, telephone no., fax ond email address)

Date

To, !.

Futi Name of Client:

Fut[ Address of Ctient:
Talonhnno Nn '

Fax No.:

Emait Address:

5ir/Madam,

1. Being duty authoi'ized to repi'esent and act on behatf of (hereinafter "the Applicant"), and
having reviewed and fully understoad at[ the short-tisting information provided, the
undersigned hereby appty to be short-listed by flnsert name of Client) asConsultant for
{lnsert brief description of Work/Services}.

2. Attached to this letter are photocopies of original documents defining:

a) the nppiicant's legai status;

b) the principal place of business;

3. |nsert name of Clientl and its authorized representatives are hereby authorized to verify
the statements, documents, and information submitted in connection with this apptication.
This Letter of Application witl atso serve as authorization to any individual or authorized
i'epresentative of any institution i'eferred to in the supporting infoi'mation, to pi-ovide such
information deemed necessary and requested by yoursetves to verify statements and
information provided in this application, or with regard to the resources, experience, and
competence of the Applicant.

4. finsert name af Client) and its authorized representatives are authorized to contact any of
the signatories to this letter for any further information.l

5. AtI further communication concerning this Apptication shoutd be addressed to the fottowing person,

rD^--^-,rvt >unl

{Company

1
J

[Address]

fPhone, Fax, Ernoil]

6. We dectare that, we have no conflict of interest in the proposed procurement proceedings
and we have not been punished for an offense retating to the concerned profession or

,;.

t

a

each party to

a

-!t
!1,

1' 'fxlr

l Apptications by joint ventures shoutd provide on a separate sheet, retevant info"ryation,for
the Apptication. ., *3 '
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,
Standard EOI Document

business and our Company/firm has not been declared

7. We further confirm that, if any of our experts is engaged to prepare the TOR for any ensuing
assignment resutting from our work product under this assignment, our firm, JV member or
sub-, consuttant, and the expert(s) wil.t be disquatified from short-tisting and par-ticipation
in the assignment.

8. The unciersigneci declares that the statements made anci the information proviciecj in the
ciuty compteted apptication are complete, true and correct in every detail.

Signed

Name

For and on behalf of (name of Applicant or partner of a joint
a

*
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Standor{l EOI IL
L

&

2. Applicant's I

(!n cose of joint venture of two ar more firms to
constitqent member)

fnr enrh

1. Name of Firm/Company:

2. Type of Constitution (Partnershipl Pvt. LtdlPubtic Ltdl Public Sectarl NGOlt

3. Date of Registration / Commencement of Business (Pleose specify):

4. Country of Registration:

5. Registered Office/Place of Business:

6. Telephone No; Fax No; E-Mait Address

7. Name of Authorized Contact Person / Designation/ Address/Tetephone:

8. Name of Authorized Locat Agent /Address/Tetephone:

9. Consultant's Organization:

10. Total number of staff:

11 . Number of regutar professional staff :

t

a

a

(Provide Company Profite with description of the bockground and organization af the
Consultant ond, if applicable, for each joint venture partner for this assignment.)

lI



Standard EOI

3. Experience

3(A). General Work Experience

(Detaiis of assignments undertoken. Eaclt

filt in this form.)

-iq,"&

consuitant or member oi a JV must
?

a

*

('

5. No. Name of
assignmen
t

Location Value
of
Contrac
L

Year
Complete
d

Client Description of work
carried
out

1

2

3.

4.

5

6.

7.

t

3

,
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Details of similar assignments undertaken in th8pra{Sibus Five years

a

(ln case,of joint venture of two or more firms to be fil{ed separateiy for each
canstituent member)

Firm's Name:

Consuttant should state value in the currency as mentioned in the

A.ssignment name: Approx. vatue of the contract (in current
NlPc. I l\t- 

^r 
Lrrrn lz.I rt \J, vJr/ vr Lut v, .

a^,,^+^,.\-Lrut lLl y.

Locat'ion within country:

h..-^+i^^ ^f ^--i^^*^^+ /*^^+l. - \.r-rrit a,Ltr-Ir ut a))t5lililEtrL [ilr\JilLtr)r.

Name of Client: -r^i^l Nl^ ^f ^^--^^ *^^+l.- ^f +k^
r ulat t\\J. ur Pgt )\Jt r-r r r\JnLt t) ul Lr tE

- --i -.-.-- -.-! -d5srglillrefrL.

Address: - -^1. -^ ^t tL ^ -----.i--- ---^- 
-:i^ I IApprox. vaiue or tne servrces provioeo Dy your

firm uncier the contract (in current NRs; USS

or [uro):

Start cjate (month/year):

Comptetion date (monthiyear):

No. of professionaI person-months provicieci
by the joint venture partners or the Sub-
Consuttants:

Name of joint venture
partner or sub-Consuttants,
if any:

Narrative description of Project:

tl

Description of actual services provided in the assignment:

Note: Provide highlight on similar services provided by the consuttant as
required by the EOI assignment.

,.*'
contra4f'.'
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Stqndavd EOI

3(C). Geographic Experience

Experience of working in similar geographic

1!n cose cf jaint \,tenture af tv;c ar mar? firrns to be

constf tuen t member)

connrn'folrr {ar anrltJEHuruLr.y lvl {qLr,

t

*

No
Name of the Project

Location
(Countryl
Region)

Execution
Year and
Duration

I

2

3

4

6

7

$4

t

5

r;+



,
Standard EOI

4.
4(A). Financial
Capacity
(ln case of ioint venture of two or more firms to be filted separately for each canstituent member)

Average Annual Turnover

(Note : Supporti ng documents for Average Turnover shoutd be submitted the above.)

.-2"

*

AnnuaI
Turnover

Year Amcunt Currency
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Standarcl EOI

4(B). lnfrastructure/equipment related to the 3

No
nt Required

1

2

5

-t

5.

!

€

-'-E--

d

3 Delete this tobte i1 nfrastructure/equipment lor the prooosed assignment is not reouired.
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5. Key Experts only)

(ln case,of joint venture of two or mare firrns to be filied seporoteiy f or eadt

constituent member

(Ptease insert more rows as necessar,vi

r;

t

Snocifir*r-_ill!

Work
Experience

(in -vear)

NationalityPosition
Ilighest

Qualification
lYork E,xperience

(in year)S. No Name

1

2

4

5

t


